Critique and Evaluation

Purpose of a Critique – The purpose of an effective critique is to help the student improve his/her performance through direction and guidance.
Characteristics of an effective Critique – In order to raise the student’s level of performance, the instructor must present the student with a factual assessment of his performance according to he completion standards of the lesson.  To have a an effective critique the instructor must include the following: 

F.O.C.C.A.T.O.S.

1. Flexible – The instructor must be able to flex his review to cater to the individual person, not only for the person but also for the mood of the person.

2. Objective –The instructor must be able to evaluate the student regardless of his personal differences.  

3. Comprehensive – A comprehensive critique covers both the student’s strengths and weaknesses. 

4. Constructive – Use praise to not only praise the student but also to motivate him to improve the areas for which he is lacking the skills.  Cover the students weakness and strengths, two have to go hand in hand to affectively help the student.  If the student has not performed correctly, it is the instructor’s fault initially.

5. Acceptable – The student’s must first accept their instructor’s talents and qualifications before they will accept or be open to their critique.  If the critique is presented fairly, with authority, sincerity, and with conviction from a position of recognizable competence, the student should be able to get the most out of it.

6. Thoughtful – While being straightforward and honest, you should always respect the students feelings.  Think about what you are going to say.

7. Organized – The instructor should follow an organized thought process when making a critique to the student.  Follow the sequence of events to help the student learn the most.

8. Specific – The instructor must provide specific things that the student needs to work on so that the student may visualize what exactly he has to do to correct the problem.

